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COMPANY-SPONSORED
FINANCIAL COUNSELING

Asset allocation:

Investment planning:
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Retirement planning:

Income tax planning:

Tax return preparation:

Estate planning:

Charitable gifting strate-

gies:

Employee benefit plan 

analysis:

Equity incentive/stock 

option planning:

Debt management:

Education planning:

Risk management:

Cash flow analysis:
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WHY COMPANY-SPONSORED
FINANCIAL COUNSELING HAS
BECOME A NECESSITY

1. Professionally advised 

executives are less likely to 

engage in reckless or negligent 

behavior that can be damag-

ing not only to themselves but 

also to their companies.

2. Executives that have 

their own affairs in order are 

better able to focus on their 

jobs and on their corporate 

responsibilities.
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3. Independent advice can 

mitigate the conflicts that in-

herently exist when executives 

engage in transactions involv-

ing their companies.

4. At a time when there is 

pressure to reduce executive 

benefits, company-sponsored 

financial counseling is an ef-

ficient way to maximize value 

bestowed upon executives.

5. By offering company-

sponsored financial counsel-

ing to its employees, a com-

pany is most likely to ensure 

that its executives are receiv-

ing effective counseling on a 

consistent basis.
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CONCLUSION

NOTES


